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Pensions Bulletin  
 

WASPI compensation review 

The Government is to review its 2024 decision not to compensate 1950s-born women affected by 
the delay in providing information on changes to the State Pension age. 

It has emerged that a 2007 report from the Department for Work and Pensions had not been 
provided to the then Secretary of State Liz Kendall before she made her decision. 

While WASPI (Women Against State Pension Inequality) campaigners have welcomed the review, 
this may turn out to be just an issue of due process and, at this stage, there is no indication as to 
whether the decision on compensation will change. 

In line with Congress policy we continue to campaign for the WASPI women. 

Local Government Pensions Scheme – Pools 

We continue to lobby the government on ensuring member representatives have a place on the new 
pooling structures. Currently the government are consulting on the following proposal 

 Where there are no scheme member or employer representative (either voting or non-
voting) on the pension committee the administering authority must state how their views 
are taken into account.  

We do not think this is strong enough and are lobbying for automatic member representation on 
each pool 

The Budget 

After much speculation the main pensions news in the budget was  

 The introduction of a £2,000 cap on salary sacrifice (or salary exchange) pension 
contributions from April 2029. Any such contributions over £2,000 each year will not be 
exempt from either employee or employer National Insurance contributions1 

 
1 IMHO This is a bad move that will deter pensions savings as it removes one of the most effective ways people boost 
their pension savings and will hit average earners hardest. It also runs against the aims of the new Pension Commission, 
which is focused on strengthening long term saving, not undermining it. And salary sacrifice goes beyond pensions; many 
parents use it for child benefits and funded childcare, this is a barrier to re-entering the workforce, worsening gender pay 
and pensions gaps. 
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 The triple lock will apply to next April’s increases to the basic and the new State Pensions, 
which will be 4.8% 

 No reduction of the £268,275 limit on tax-free lump sums taken at retirement 
 No change to the rate of tax relief on employee pension contributions – this will remain at the 

individual’s marginal rate 
 Inheritance tax: The Government will to proceed with previously announced proposals to 

include certain unused pension funds and death benefits within the estate for inheritance tax 
(IHT) purposes for deaths after 5 April 2027.  

LGPS SAB New Vice Chair 

I am pleased to advise that SAB voting members agreed that George Georgiou (that’s me) will become 
the new Vice-Chair of the Board effective immediately. I am very pleased to accept this role on behalf 
GMB members and will continue to work for better pensions outcomes for you. 

Finally, its December… 

…so I am signing off for 2025; see you all in 2026. Have a great Christmas and a Happy New Year 

 

 

 

  

 

Please share this bulletin. Any member who wishes to receive it directly should email 
george.georgiou@gmb.org.uk and ask to be added to the distribution list. Likewise, if you wish to be 

removed. 


